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Supplemental Investment Offerings

Supplemental Items

Company Stock No

Self-Directed Brokerage No

Trading Platform N/A

Managed Accounts No

Solution/Provider(s) N/A

De Minimis Force Outs Yes

Default IRA Provider Millennium Trust

Trending Items

Collective Investment Trusts (CIT’s) No

CIT Plan Offering N/A

ESG / Socially Responsible Option Yes

ESG Plan Offering Vanguard FTSE Social Index I

In-Plan Annuity Option No 

Annuity Plan Offering N/A

Some companies have decided to offer company stock as an
investment option within the retirement plan.

Careful consideration should be given when considering offering a
self-directed brokerage option, which allows participants to invest
in options outside of the core options offered in the Plan.

Managed Accounts provide participants an option to have their
entire retirement account managed on their behalf based on a
multitude of personal data unique to each participant. A Committee
should review the platform utilized and parties involved with
managing the solution as well as the fee structure, among other
items.

Most plans provide for the de minimis force-out provision of
terminated account balances under $5,000. Fiduciaries should
review the default IRA provider utilized for de minimis force-outs
and their fees, investment offerings and additional capabilities as
this is a fiduciary decision.

Collective Investment Trusts (CIT’s) have become increasingly more
prevalent in the retirement industry as an opportunity for plans who
meet certain requirements to offer a lower-cost alternative to the
mutual fund equivalent.

While not yet commonly offered, Plan have expressed an interest in
learning more about ESG / Socially Responsible Investments for
consideration as a potential offering in the Plan.

With new ERISA guidance pending, discussions around in-plan
income options have sparked deliberations on the best type of
guaranteed income alternative for participants to invest in through
the retirement plan.
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